Changzhou Senior High School

Myers-Briggs Type Index

The Type system is based on 4 aspects of human personality. We call these aspects of human personality dimensions because each one can be pictured as a range between opposite extremes.
No one is a 100% “thinker” or 100% feeler. We all have qualities that are typical of every type of person. Try to choose the personality types that seem most like you. 
The first dimension of personality we are looking at is concerned with how we interact with the world and where we direct our energy. Introverts are more comfortable “interacting” with the world by thinking about it inside their heads, whereas extraverts like to interact more with other people

Some people are extroverted. These people identify more with the qualities in the left column. Some people are introverted. These people identify more with the qualities in the right column.
	Extraverts
	Introverts

	Are energized by being with other people
	Are energized by spending time alone

	Like being the center of attention
	Avoid being the center of attention

	Act, then think
	Think, then act

	Tend to “think out loud” – they talk in order to realize what they think
	Think things through inside their heads, then speak

	It is easier to tell how they feel just by looking at them; they share personal information freely
	Are more private; they prefer to share personal information only with a select few people

	Talk more than listen
	Listen more than talk

	Communicate with enthusiasm
	Keep their enthusiasm to themselves

	Respond to a question quickly; enjoy a fast paced life
	Respond to a question after taking the time to think things through; enjoy a slower paced life

	Prefer to know and do a lot of different things
	Prefer to know and do just a few things very deeply

	Like group projects
	Can tolerate group projects, but may prefer working alone


Are you more of an “extrovert” (E) or “introvert” (I)?
Mark on the line below where you fit in.

(E)  ________________________________|________________________________  (I)
The second dimension of personality has to do with the kind of information we naturally notice. People take in and think about information differently.
While sensors focus on the way things are, intuitives focus on the way things could be.
Some people are sensors. These people identify more with the qualities in the left column. Some people are intuitives. These people identify more with the qualities in the right column.
	Sensors
	iNtuitives

	Trust what is certain and concrete
	Trust inspiration and think about what things mean

	Like new ideas only if they have practical applications
	Like new ideas and concepts even if it isn’t obvious that they would be useful

	Value realism and common sense
	Value imagination and innovation

	Value solid, recognizable methods achieved in a step-by-step manner.
	Value different or unusual methods achieved via inspiration.

	Like to use and work to perfect established skills
	Like to learn new skills; get bored easily after mastering skills

	Tend to be specific and literal; give detailed descriptions
	Tend to be general; use metaphors and analogies to describe the world

	Present information in a step-by-step manner
	Present information through leaps, in an indirect manner

	Are oriented to the present
	Are oriented toward the future

	Learn new things by observing and imitating teachers and others
	Learns new things through general concepts

	Tend to give straightforward detailed descriptions.
	Tend to use metaphors and analogies in their descriptions.


Are you more of a “sensor” (S) or “intuitive” (N)?
Mark on the line below where you fit in.

(S)  ________________________________|________________________________  (N)
The third dimension of personality is about how we make decisions. Thinkers made decisions based on data, whereas feelers make decisions based on what they think is right. While thinkers pride themselves on their ability to think practically, feelers pride themselves on their ability to be empathetic and compassionate.

Some people are thinkers. These people identify more with the qualities in the left column. Some people are feelers. These people identify more with the qualities in the right column.
	Thinkers
	Feelers

	Step back; apply impersonal analysis to problems
	Step forward; consider effect of actions on others

	Value logic, justice, and fairness; one standard for all
	Value empathy and harmony; see the exception to the rule

	Naturally see flaws and tend to be critical
	Naturally like to please others; show appreciation easily

	May be seen as heartless, insensitive, and uncaring
	May be seen as overemotional, illogical, and weak

	Consider it more important to be truthful than to not hurt other people’s feelings
	Consider it important to be careful about hurting other people’s feelings as well as truthful

	Believe feelings are suitable only if they are logical
	Believe any feeling is okay, whether it makes sense or not

	Are motivated by a desire for achievement and accomplishment
	Are motivated by a desire to be appreciated


Are you more of a “thinker” (T) or “feeler” (F)?
Mark on the line below where you fit in.

(T)  ________________________________|________________________________  (F)
The fourth dimension of personality is about whether we prefer to live in a more structured way, making decisions before we act, or in a more spontaneous way, taking in information and changes plans as we go along. Judgers tend to live in a very orderly way. They like structure and making decisions. Perceivers don’t like living in a structured way. They like to perceive what is around them and then decide what to do.
Some people are judgers. These people identify more with the qualities in the left column. Some people are perceivers. These people identify more with the qualities in the right column.
	Judgers
	Perceivers

	Are happiest after decisions have been made
	Are happiest leaving their options open

	Have a “work ethic”: work first, play later (if there’s time)
	Have a “play ethic”: play first, work later (if there’s time)

	Set goals and work toward achieving them on time
	Change goals as new information becomes available

	Prefer knowing what they are getting into
	Like adapting to new situations

	Are product oriented (emphasis is on completing the task)
	Are process oriented (emphasis is on how the task is completed)

	Derive satisfaction from finishing projects
	Derive satisfaction from starting projects

	See time as a finite resource and take deadlines seriously
	See time as a renewable resource and see deadlines as elastic

	Enjoy finishing things
	Enjoy starting things


Are you more of a “judger” (J) or “perceiver” (P)?
Mark on the line below where you fit in.

(J)  ________________________________|________________________________  (P)
What is your final 4 letter MBTI?
___ ___ ___ ___

Now check your type online at www.ChangzhouMBTI.weebly.com. If you read the profile and it doesn’t sound like you, try changing the one letter you were least sure about. That mark will be closest to the center line. If you have a new type, write it here:

___ ___ ___ ___

Fill out the online survey to show that you’ve found your type.
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